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PERSONNEL DEVELOPMENT PROGRAM

Executive Replacement Cadre (New)
Level A - 50 Key Operating Positions
Level B - Operating Official and Operating Official Deputy

positions, not included in Level A list. May
include other senior positions of equivalent
responsibility at selection of concerned Deputy
Director.

N.B. Both lists include incumbents and potential
replacement candidates.

Executive List (Existing)

Lists GS-15 through GS-17 and SPS executive level
positions expected to become vacant in an
established three-year period. Includes candidates
believed qualified for the identified position.

Developmental Roster (Existing)

‘ Lists individual officers in grades GS-13
through GS-15 believed to have executive or
managerial potential and identifies specific
training and developmental assignments designed
to develop that potential.
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"ROUTING AND RECORD SHEET
SUBJECT: {Optional)
Personnel Development Program
FROM: EXTENSION | NO.
John F. Blake
Deputy Director for Administration DATE STAIr
7D 26, Headquarters 12 MAR 1977
ISI:din(gc;mcer designation, room number, and DATE OFFICER'S COMMENTS (Number each comment to show from whom
INITIALS to whom. Draw a line across column after each comment.)
RECEIVED FORWARDED
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Central Intelligence 5)7;44/
7E 12, Headquarters /
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Administration
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5E 58, Headquarters
8.
9.
10.
",
12,
13,
14,
15,
| -RDP82-00357R000800110015-0
e 610 “%i8R™ ] SECRET [ CONFIDENTIAL [ INTEMAL 1 ypciassiFieD



